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9.
 Leave Without Pay (LWOP):
The Executive Director (E.D.) may grant LWOP to an employee for such period as he/she deems appropriate.  The LWOP status may be terminated at any time at the discretion of E.D. with 30 days notification to the employee.  As determined by the Executive Director, leave without pay may be granted to an employee for a period not to exceed 60 consecutive days.  If the employee requests leave under the FMLA in conjunction with any incidence of an advance of sick leave as prescribed herein, the total amount of leave shall not exceed 12 weeks. The Council’s current practice of wholly assuming the cost of health, life, dental, and disability insurance premiums will not continue during the period of leave-without pay LWOP in excess of 30 consecutive days, except in the case of leave approved under the FMLA leave, however, the employee shall pay the cost during the time beyond 30 days.  The employee must submit to the E.D. a request in writing to continue insurance(s) through the Council’s group plan(s) no more than 30 days from the date of entering the LWOP status and shall be responsible for payment of all premiums thereafter.
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